











































































































































































































































































































































































































	Gender Equity Review
	Table of Contents
	Executive Summary
	1. Faculty Census
	1a. Campus total, 1994-1999
	1b. Campus total, 1981-1999
	1c. College totals
	15 AGR, CONSUMER, & ENV SCIENCES
	17 COMMERCE & BUSINESS ADMIN
	20 EDUCATION
	22 ENGINEERING
	24 FINE & APPLIED ARTS
	28 COLLEGE OF COMMUNICATIONS
	30 LAW
	32 LIBERAL ARTS & SCIENCES
	36 APPLIED LIFE STUDIES
	44 VETERINARY MEDICINE
	60 LABOR & INDUSTRIAL RELATIONS
	68 SCHOOL OF SOCIAL WORK
	74 LIBRARY & INFORMATION SCIENCE
	80 UNIVERSITY LIBRARY

	1d. Department totals
	Agr, Consumer & Env Sciences
	Commerce & Business Administration
	Education
	Engineering
	Fine & Applied Arts
	Communications
	Liberal Arts & Sciences
	Applied Life Studies
	Veterinary Medicine


	 2. Faculty Promotion 
	2a. Eight-year status
	2b. Summary of eight-year status
	2c. Progression of men through the tenure track
	2d. Progression of women through the tenure track
	2e. Tenure rollbacks approved by the campus
	2f. Tenure rates by discipline and gender
	2g. Tenure rates by discipline

	3. Administrators
	3a. Census count of administrators -- campus totals
	3b. Census count of college administrators

	4. Committees
	4a. Campus committees
	4b. College committees
	4c. Search committees

	5. Administrator Review
	5a. Evaluation procedures for senior administrators
	5b. Evaluation procedures for vice chancellors
	5c. Letter of accountability for Salary Equity Study

	6. Salaries
	6a. Faculty equity study
	6b. Campus Administrator salaries'
	6c. College Administrator salaries

	7. Climate
	7a. Faculty equity review process
	7b. Academic professional salary equity review process
	7c. Policy and procedures for addressing discrimination and harassment

	8. Exit Study
	8a. 1999 Exit Study

	9. Benchmarks
	9a. FTE faculty by department and rank compared to peer institutions
	9b. Percent women in UIUC academic line positions
	9c. Top Administrators by gender at US doctoral institutions
	9d. Deans at US doctoral institutions
	9e. Percent UIUC women in chancellor/vice chancellor offices compared to US doctoral institutions
	9f. Directors of campus-wide administrative units at US doctoral institutions

	Appendices
	A. Overview of Urbana Employment Process for academic staff
	B. The Fallacy of the Percentages
	C. The Fallacy of the Averages




